EDI POLICY

At The Met, we are proudly committed to being inclusive. We cherish the diversity of the
community we serve and above all we are committed to achieving an inclusive and diverse
organisation rooted in equity. Our ambition is for an organisation and venue where everyone
feels they belong, welcomed, and are included in our planning.

Our aim is to foster an organisation that values diversity and promotes equality of
opportunity, regardless of age, disability, gender reassignment, marriage and civil
partnership, pregnancy and maternity, race and ethnicity, religion or belief, sex, sexual
orientation, and any intersections.

Our goal is to also ensure that our governance and strategy are informed by accessibility,
with equality, diversity, and inclusion at the heart of everything we do, so that EDI is at the
core of all our decision-making.

We are committed to achieving an environment in which all staff audiences, participants and
artists are treated with respect and in which a zero-tolerance approach is taken to bullying,
harassment or discrimination. By embracing areas of EDI, we aim to also make our
organisation more responsive to the needs and desires of our diverse communities.
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